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These guidelines provide for compensation at three levels in each of which Religious are 

compensated according to how long they have worked in a specific ministry or position within that 

level, wherever that may have been, from entry to 20+ years. 

 

The basic stipend has been increased over the last fiscal year to reflect the average Consumer Price 

Index (CPI), for calendar year 2016, which for southern California was 1.5%. 

  

To be added is a benefit for longevity in religious life. 

 

Other benefits are retirement allowance computed at 12.65% of the basic stipend and medical 

coverage up to $15,416* depending on plan selected. 

 

Housing allowance is included within the basic stipend from which Religious must make payment 

either for residence in a parish or other church-owned facility, or elsewhere. 

 

These guidelines are for full-time ministry; anything less becomes part-time ministry, and salary 

and benefits are prorated. 

 

If a car with gas, oil, maintenance and insurance is supplied, Religious are to pay $5,000 per 

year/per car to the source of their salary.  If they have their own car, they are to be reimbursed only 

for mileage in ministry. 

 

In addition to the benefits already indicated, Religious are entitled to retreat and community days, as 

well as time for vacation and other benefits extended to lay employees. 

 

 

 

 

Refer to Addendum for Agreement For Services Form. 
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Level I 

 

 

This is a lower level of compensation than for the standard ministries of Level II.  It is for Religious 

who serve in some way in a diocesan or parish position, but are unable for whatever reasons (e.g., 

age, health, etc.) to bear the full rigors of ministry.  The rates are for full-time service of a minimum 

40 hour week; anything less becomes part-time ministry and salary and benefits are prorated. 

   

  Basic Stipend 

Retirement 

Allowance 

Medical 

Coverage 

Total 

Compensation 

Entry $22,049  $2,789  $15,416  $40,255  

1 $22,734  $2,876  $15,416  $41,026  

2 $23,421  $2,963  $15,416  $41,800  

3 $24,107  $3,050  $15,416  $42,572  

4 $24,794  $3,136  $15,416  $43,346  

5 $25,483  $3,224  $15,416  $44,123  

6 $26,168  $3,310  $15,416  $44,894  

7 $26,857  $3,397  $15,416  $45,671  

8 $27,222  $3,444  $15,416  $46,082  

9 $27,596  $3,491  $15,416  $46,503  

10 $27,970  $3,538  $15,416  $46,925  

11 $28,342  $3,585  $15,416  $47,343  

12 $28,714  $3,632  $15,416  $47,762  

13 $29,081  $3,679  $15,416  $48,176  

14 $29,456  $3,726  $15,416  $48,599  

15 $29,827  $3,773  $15,416  $49,016  

16 $30,199  $3,820  $15,416  $49,435  

17 $30,568  $3,867  $15,416  $49,851  

18 $30,944  $3,914  $15,416  $50,274  

19 $31,310  $3,961  $15,416  $50,687  

20 $31,682  $4,008  $15,416  $51,105  

 

 

In every case, a longevity allowance is to be added to the appropriate annual total compensation 

figure: 

 $   500   for 1 to 6 years in religious life; 

 $1,000   for 7 to 19 years in religious life; 

 $1,200   for 20 years or more in religious life. 

 

* This figure contains a projected increase which is being provided for budgeting purposes.  
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Level II 

 

 

This level of compensation is for Religious who serve in one of the standard diocesan or parish 

ministries related to the life and mission of the Church.  The rates are for full-time service of a 

minimum 40 hour week; anything less becomes part-time ministry and salary and benefits are 

prorated. 

  
Basic 

Stipend 

Retirement 

Allowance 

Medical 

Coverage 

Total 

Compensation 

Entry $32,643  $4,129.31  $15,416  $52,188  

1 $33,017  $4,176.62  $15,416  $52,609  

2 $33,387  $4,223.51  $15,416  $53,027  

3 $33,759  $4,270.55  $15,416  $53,446  

4 $34,130  $4,317.44  $15,416  $53,863  

5 $34,500  $4,364.19  $15,416  $54,280  

6 $34,872  $4,411.36  $15,416  $54,700  

7 $35,242  $4,458.11  $15,416  $55,116  

8 $35,750  $4,522.42  $15,416  $55,689  

9 $36,260  $4,586.86  $15,416  $56,263  

10 $36,766  $4,650.88  $15,416  $56,833  

11 $37,273  $4,715.04  $15,416  $57,404  

12 $37,782  $4,779.48  $15,416  $57,978  

13 $38,291  $4,843.78  $15,416  $58,551  

14 $38,798  $4,907.94  $15,416  $59,122  

15 $39,305  $4,972.10  $15,416  $59,693  

16 $39,816  $5,036.68  $15,416  $60,268  

17 $40,324  $5,100.99  $15,416  $60,841  

18 $40,830  $5,165.01  $15,416  $61,411  

19 $41,340  $5,229.45  $15,416  $61,985  

20 $41,843  $5,293.19  $15,416  $62,553  

 

In every case, a longevity allowance is to be added to the appropriate annual total compensation 

figure: 

 

 $   500   for 1 to 6 years in religious life; 

 $1,000   for 7 to 19 years in religious life; 

 $1,200   for 20 years or more in religious life. 

 

* This figure contains a projected increase which is being provided for budgeting purposes.  
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Level III 

 

 

This is a higher level of compensation intended primarily for a special category of diocesan positions 

with Religious holding down executive posts demanding exceptional preparation and qualifications.  

The rates are for full-time ministry of a minimum 40 hour week; anything less becomes part-time 

ministry and salary and benefits are prorated.   

 

 

Basic 

Stipend 

Retirement 

Allowance 

Medical 

Coverage 

Total 

Compensation 

Entry $42,367  $5,359  $15,416  $63,143  

1 $42,791  $5,413  $15,416  $63,620  

2 $43,217  $5,467  $15,416  $64,100  

3 $43,645  $5,521  $15,416  $64,582  

4 $44,066  $5,574  $15,416  $65,057  

5 $44,497  $5,629  $15,416  $65,542  

6 $44,921  $5,683  $15,416  $66,019  

7 $45,352  $5,737  $15,416  $66,505  

8 $45,935  $5,811  $15,416  $67,162  

9 $46,517  $5,884  $15,416  $67,817  

10 $47,103  $5,959  $15,416  $68,477  

11 $47,686  $6,032  $15,416  $69,134  

12 $48,270  $6,106  $15,416  $69,793  

13 $48,855  $6,180  $15,416  $70,452  

14 $49,439  $6,254  $15,416  $71,109  

15 $50,020  $6,327  $15,416  $71,763  

16 $50,604  $6,401  $15,416  $72,422  

17 $51,190  $6,476  $15,416  $73,082  

18 $51,771  $6,549  $15,416  $73,736  

19 $52,357  $6,623  $15,416  $74,396  

20 $52,944  $6,697  $15,416  $75,057  

 

In every case, a longevity allowance is to be added to the appropriate annual total compensation 

figure: 

 

 $   500   for 1 to 6 years in religious life; 

 $1,000   for 7 to 19 years in religious life; 

 $1,200   for 20 years or more in religious life. 

 

* This figure contains a projected increase which is being provided for budgeting purposes.  


