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These guidelines provide for compensation at three levels in each of which Religious are
compensated according to how long they have worked in a specific ministry or position within that
level, wherever that may have been, from entry to 20+ years.

The basic stipend has been increased to reflect the average Consumer Price Index (CPI), for
calendar year 2024, which for southern California was 3.0%.

To be added is a benefit for longevity in religious life.

Other benefits are retirement allowance computed at 12.65% of the basic stipend and medical
coverage up to $23,153* depending on plan selected.

Housing allowance is included within the basic stipend from which Religious must make payment
either for residence in a parish or other church-owned facility, or elsewhere.

These guidelines are for full-time ministry; anything less becomes part-time ministry, and salary
and benefits are prorated.

If a car with gas, oil, maintenance and insurance is supplied, Religious are to pay $5,000 per
year/per car to the source of their salary. If they have their own car, they are to be reimbursed only

for mileage in ministry.

In addition to the benefits already indicated, Religious are entitled to retreat and community days, as
well as time for vacation and other benefits extended to lay employees.

Refer to Addendum for Agreement for Services form.

* This figure contains a projected increase which is being provided for budgeting purposes.



Level 1

This is a lower level of compensation than for the standard ministries of Level II. It is for Religious
who serve in some way in a diocesan or parish position, but are unable for whatever reasons (e.g.,
age, health, etc.) to bear the full rigors of ministry. The rates are for full-time service of a minimum
40-hour week; anything less becomes part-time ministry and salary and benefits are prorated.

Retirement Medical Total
Basic Stipend Allowance Cowerage* Compensation
Enty $ 26,060 $ 3,297 $23,153 $ 52,510
1 $ 27,407 $ 3,467 $23,153 $ 54,027
2 $ 28,237 $§ 3,572 $23,153 $ 54,962
3 $ 29,063 $ 3,676 $23,153 $ 55,892
4 $ 29,801 $§ 3,781 $23,153 $ 56,825
5 $ 30,723 $§ 3,886 $23,153 § 57,762
6 $ 31,548 $§ 3,991 $23,153 § 58,692
7 $ 32,379 $§ 4,096 $23,153 § 59,628
8 $ 32,819 $ 4,152 $23,153 § 60,124
9 $ 33,270 $ 4,209 $23,153 $ 60,632
10 $ 33,720 $ 4,266 $23,153 $ 61,139
11 $ 34,168 $ 4,322 $23,153 § 61,643
12 $ 34616 $ 4,379 $23,153 § 62,148
13 $ 35,060 $ 4,435 $23,153 § 62,648
14 $ 35512 $§ 4,492 $23,153 § 63,157
15 $ 35,959 § 4,549 $23,153 $ 63,661
16 $ 36,407 $§ 4,605 $23,153 $ 64,165
17 $ 36,852 § 4,662 $23,153 $ 64,667
18 $ 37,304 $§ 4,719 $23,153 $ 65,176
19 $ 37,747 $§ 4775 $23,153 $ 65,675
20 $ 38,195 § 4,832 $23,153 $ 66,180

In every case, a longevity allowance is to be added to the appropriate annual total compensation
figure:

$ 500 for 1 to 6 years in religious life;

$1,000 for 7 to 19 years in religious life;

$1,200 for 20 years or more in religious life.

* This figure contains a projected increase which is being provided for budgeting purposes.



Level 11

This level of compensation is for Religious who serve in one of the standard diocesan or parish
ministries related to the life and mission of the Church. The rates are for full-time service of a
minimum 40-hour week; anything less becomes part-time ministry and salary and benefits are
prorated.

Retirement Medical Total

Basic Stipend Allowance @ Cowerage®* Compensation
Entry $ 39,355 $ 4978 $ 23,153 $ 67,487
19 39,804 $ 5,035 $§ 23,153 $ 67,992
29 40,251 $ 5,092 $§ 23,153 $ 68,495
359 40,699 $ 5,148 $ 23,153 $ 69,001
4% 41,147 $ 5,205 $§ 23,153 $ 69,505
5% 41,592 $ 5,261 $ 23,153 $ 70,006
6 $ 42,041 $ 5318 $§ 23,153 $ 70,513
79 42,487 $ 5375 $ 23,153 $ 71,015
8 $ 43,100 $ 5,452 $ 23,153 $ 71,705
9% 43,713 $ 55630 $ 23,153 $ 72,396
10 $ 44,323 $ 5,607 $ 23,153 $ 73,083
1 $ 44,935 $ 5,684 $ 23,153 $ 73,773
12 $ 45,552 $ 5,762 $ 23,153 $ 74,467
13 $ 46,162 $ 5839 $§ 23,153 $ 75,154
14 $ 46,775 $ 5917 $§ 23,153 $ 75,845
15 $ 47,385 $ 5994 $§ 23,153 $ 76,532
16 $ 48,001 $ 6,072 $§ 23,153 $ 77,227
17 $ 48,614 $ 6,150 $§ 23,153 $ 77,916
18 $ 49,225 $ 6,227 $§ 23,153 $ 78,605
19 $ 49,837 $ 6,304 $§ 23,153 $ 79,294
20 $ 50,446 $ 6,381 $§ 23,153 $ 79,980

In every case, a longevity allowance is to be added to the appropriate annual total compensation
figure:

$ 500 for 1 to 6 years in religious life;
$1,000 for 7 to 19 years in religious life;

$1,200 for 20 years or more in religious life.

* This figure contains a projected increase which is being provided for budgeting purposes.



Level 111

This is a higher level of compensation intended primarily for a special category of diocesan positions
with Religious holding down executive posts demanding exceptional preparation and qualifications.
The rates are for full-time ministry of a minimum 40-hour week; anything less becomes part-time
ministry and salary and benefits are prorated.

Retirement Medical Total

Basic Stipend = Allowance = Cowerage* Compensation
Entry $ 51,077 $ 6,461 $ 23,153 § 80,691
19 51,587 $ 6,526 $ 23,153 § 81,266
29 52,102 $ 6,591 $§ 23,153 § 81,846
39 52,617 $ 6,656 $ 23,153 $ 82,427
4% 53,125 $ 6,720 $§ 23,153 $ 82,998
5% 53,645 $ 6,786 $ 23,153 $ 83,585
6% 54,156 $ 6,851 $ 23,153 § 84,159
79 54,675 $ 6,916 $ 23,153 § 84,744
8 $ 55,378 $ 7,006 $ 23,153 $ 85,536
9% 56,080 $ 7,094 $§ 23,153 §$ 86,327
10 $ 56,787 $ 7,184 $§ 23,153 §$ 87,123
13 57,488 $ 7272 $ 23,153 § 87,913
12§ 58,194 § 7,361 $§ 23,153 §$ 88,708
13 § 58,898 $ 7,451 $§ 23,153 § 89,502
14 $ 59,601 $ 7540 $ 23,153 § 90,294
15 § 60,303 $ 7628 $ 23,153 $ 91,084
16 $ 61,007 $ 7717 '$ 23,153 § 91,877
17 $ 61,714 $ 7,807 $§ 23,153 §$ 92,673
18 $ 62,414 $ 7895 $ 23,153 § 93,462
19 § 63,119 $ 7985 $ 23,153 § 94,257
20 % 63,827 $ 8,074 $ 23,153 § 95,054

In every case, a longevity allowance is to be added to the appropriate annual total compensation
figure:

$ 500 for 1 to 6 years in religious life;
$1,000 for 7 to 19 years in religious life;

$1,200 for 20 years or more in religious life.

* This figure contains a projected increase which is being provided for budgeting purposes.



